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iiidl^i 3foh 
3lftJl|^RT 

20 3T^, 2002 

TT Hch]*! u i iti ui if<», (ajfrr aEdxff ft) (in \ 2000 

•^r ij;^-^/qxi3Tt/|»]riTjt/#anf/63. — 3i TirdW aiWm, 1976 (1976 ^ 21) ^ tiro 30 wit -sr^^r 
TiftRrof ^ ttoto ^wfk4^ ^ afmi^ 

HETTiW^W % 3^1 ■i,i'^1'*H 3^k vimVi ft'^5i<ri H'^0 y.nq_5Ki Pi*^RnR4in 


aiKuro-i 

1. ^roroM,wr»T3flTdiij^'^4i:-- 

(I) fsrf^trtT 'JIIH'I'K <l'>l«hlii (3lf^=h|<| sflr C*i4’qi'0) 2001 'f)5<riH<‘] 1 

(II) ftpl‘1’1 TTJTTS3-!^ y=MJ!l'l ^ fliflo ^ RRIql ^TA I 

(iii) ^ yr^*h arf^chid 3?tT «h4'qi(l ro: 

tiF 1% f^rpRFrf 3Tro®n ^roifror % ftroF? tn H®<ri wtt f®rf?r^ ^ ro roRiro wr tT®jiIqPri 

^Mi nq^’— 

(^) ^r^qi ro 3T^iql ^ PiqlRfln ro 33®roTnf^Tw % 3TTtin ro ^ro °4 Rki vx , 

(33) yi4i'ii'ri ^qi ro tiitw-iro ’(H<qii<,tll Rti^ Rmoi "ft wRiPiyRRi ro e^fqq ro cii'j^'nff I 

2. LiR'Mmui 

^ TTiF ^ roF % iiftr^ 1^— 

(^) “STftrfroro”^ Wliftnti UIH>l^3lfqRroR, 1976 (1976^21) 3Tf^t I 

{XS) "fttMf^'’’^f3Rrran:, 1987 ^W1lfF^3Tf^il 

(■R) “fiyf^3nfti^'’^5(1 i 
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C"^) '* 'M'llci'M ^ UHR lIK''l *IT?1l 'Srftl'M'O % I 

("W) " ^'4)” STftiPttiH tiro 3 (1) ^Sia'la '?®iifHd 'ailH i'k ■i.i'Ji't'lcL 'Ji+il'Ji ^=*1 3 tRi5(1 % I 

('^) '' Hsd '' HSCl 'SiftJin % I 

(f5) ■^TTTOH^7in5T^3r'“TR tTITiT’!fR^^IRIT3Tfq^^ a#I^^ I 

(^) qiMl 3i^3TMTrt I 

C^) “Tram TJTf»TFT<V’ ^ ^ifwM % TFT^ 3T«*T«ff 3?k % -RPT^ 'Sf ^ 'RUlfiRI ST^TOlfl 

3TfN^t I 

('^) “nRt^l ^qi; 

(73) ^ 3T^fV, 'Jil'l •3Tft|chi(l ■Jrr '^4'^lfl 7bl4 iipul ■'R%; 

(T) M I Ri^A 3II°hrfH< ! baiq3^ | !i i|, aTW^T-qTTgTTfhTTritT^gP^^T; aik 

(■^) ■yfvi^FI TT *Ma1n 3I^f^I 

(Z) “ wRNfi»Pif’’^Tl%PT3%N7ff TFT, I 

(Z) *‘ 3if N-f i; i”ir rqr-i7jH 3(^) (2)#l(3)^'f7#rfi^T^'^'^%^’7t^TlRlT^75qf!RT3Tf^t3?R:^'^ 
'ft ifiiRin 1^*1 =til ^T^^TFft ^ 3l'7J Id'll 3ft <53 k 7 ft Jiici] ^ I 

(^) " mR'^k*' ^ 3Tf33ilit 31 «ti4''(lft 3 ft hc41/'W mRi (3^1 hRi/hc 41 'ft If 31 35T/«hl 3Tft^3iTft 3T 3)ft3Tft' 'i^T %) '^ftr 
aftwft 313)4 ^rft 3 ft Tift WT, RKn-fw. aftr 3Fft, '31 ’T!^: srfwft 3T TPftarrft 3 t otRift f, 

■f, fRifj, 3in'ln 33 ■ft ’ifil/MC'ft Jdifftcri i^I "il I 

(<I) '‘3ft33irft”^f3fWT 3(3f)(1 ) ft’f¥4f^3I 37 ft ft'^ 'ft T; 37 14^33 aftftftn 11 

(3) ' ‘ ft33'' ft 3T3ft3 ftTH^ fe^f ftk ' iRHfM f % fa# '33 Tft^, ftnft TI fft f ftq ft f ftl aftpfti Iftftr 33 ft %3 % 
33 ft Tlf ' yfl fa3T WT faftf ft<:t33T3 ft' 3fwft 31 343l0 W MRiqig 3T3T fft3T 3nft 3T3T ft?H aftftftff 

ftl 

(3) “ tlfta-l " ft ft33 ftft 'ift 33 ftls arfftftlT % I 

(3) “ yi4l'J13)ftftr”ft 7ftzftft7ftt37ftW?3fftft3'^'3ftT 

(3) ‘‘3fftz3fttr^’'iftytjH333f33ft'l33ftfft3T3333'3R 333133%3T3Taftfftl7l3)l'^3) 4ftnr1-II%34333% 
3 33 331, aftftftfrt I 


3Rzjni-u 

3ftT ctift-oliRqT ctil c('If<»)7'^i, Rl^Rw, ^RcflSflT sftrft^^ftRRTfftT 
3. 3Tfi(ohlR4)’ Slir ohfti^dRftl''^ ci<ff«»i'tUI ; 

(3T) 3Tf333f74T'sfft 3jft3Tft3f 3ft l3'31T7n7 341^31 fftzfT 3TTT3T :—■ 

( 1 ) 

(l) 7%^-l 

(ii) 7%3-II 

(iii) 

f33ft 333313 % 333 ft' 333T3 ■53 333C ftftri : — 

( 1 ) srf333ft 
(ii) 3rP3T 33337 





■WOT m TTsm; 3Tffi»Trm 


(lii) 

(tv) 

xS;^ 3?^ %PTRH sfR tTJSH 5RT ^ ^ RRR-TWR Rx: Wnf^^e ■Rrrt 

XJTTT^ I 

(2) lTlJ|-75r— 

f^rfq^R itM 3T*thi; srr^jfef^ aih srr 9>f^jmf, 

XTO^VT SRT %^?fRr ’MT^R %r RRR-RRr tr flpRT XSITR I 

( 3 ; 3T?itRT«ITtx?4 

at^ftRTOT a^sifxi^ R^TPTT^, RRfw), ^IRRrRi, 3T-?IRnf^ 

RXR?IRT?^-R^-RXfti^ Rri -3^ 3T^ %)f'4'tl, f^'^ RXXiSRT SlXI % 

TjR^ffttRT^'xm-WT RTfRf¥^f«fRTr-3fn^i 

(75) ^ftRRRiRf)f^4)-snn5RR?3f4RrfRpnRixni^nTl%f5?%f^3^fv5RM7R7!hT^5TfM^RRtwifRT 

^pRff RiT K RRR '^Ni RTRIrt -^tHt ^ I 

4.3Wmff^Rf^ 

^f^RwTf’4’3Rfff'^xe'RF^y■f^^■srTR%'?fl^7^■p;»ft, arww^ rftt-rrt■W t'P?;%ar'ER^fh, 'aitRRR-RRR’R; 
Rr^XfiRT 4'^Svi g/xi aiiO fsfvR 'Jii^j f4i41 RiRt'tt RT 4RR*jfTr ^ ft4^^ % ftii( fti4) xsrftxr 4x^4 afR/Ri a?414t*T 

w)’4’R4R'60f^rT-^apTrtRTrx^3mrR'%feT?7M3f(V7RaRen4(aRXRTR^f44lf%RRRwt: 

RT^ ^ ‘TRi^ a^R/RT aT?«fl41 ariRR TR i^41 ft^PtXt'ti vi41vji 4> Sftv % 'RW?) xjntpf) i 

f n^PcW 

(1) arftwtftqf % -4‘ 3?wTy ftgf^n Tuftm^ fftr 1 sf)4^rfM % rrr ■aTfvqird ; 

RT^Rf %rR;trrrr^^%tkrtr^1 ^R5 »ttt)r¥), eft 5)4 «rRrT % RRR ■4' "ftt army aift)=bifl 1 

( 2 ) ^"ft'RtPrtW 4 RRt xrqx^tRf artvftm 5 ft RKT 29 %aTgRK%^RXR!K?TORR^Rt3; 

ftxtHi % ar^RiT 5)1 I 

( 3 ) #sfr^ tftBTiaRRft Tjircf^ tR -jj^aqlwft aftr^»NrRt ?fft ^rsjt ffttftftirr RT m\ Rb'Wi 

RifR^PTf)xftR!R«Rn (frpzft^ RRpr-tRr 'sRgTT rrrt aRTOcfi #fr 1 
(4 ) (i ) 3H^m—^ 4t X5!lfft5, 

(RX) ftR7ftf^ft(ftx5qftn%RmfRRrFfftRRtRrfRmF RR%RR4RRfftRRtJ)RRfftReR)/Rfftxft)f4w^, 

3TRRT 

(75) ftiRft R?4t/Rfft % Ttftftxi iftft ■ 51 ^ Rt, %7ftx!RfjffTipRiRft!7T?rf4Rn'^Rlf4RTF'5RftRtr'5RRf5RlT'!ft, 

a^tn R5RX ft^ftfl Ri ftlURIS TRrf TftRT : 

RT^RF RTi Rlftf'fg.'ftxi 5lfR«kRft'?R'«TO-^-R5xe'^-%-ftRT fR57^ ft)ft WffeW RRI f^RTF % 3RR R^WR RT f4fR 

% aRRftT argtR t aftt: RF 1^ ttRI RRft % 3RR aRRR Ri-f, rft TRT ^ fftRR % RTRfR Rft Rq;^ f I 

(iO^itw 

^Rft^^'aTRTftRFRftft^fftnRTRTftRxarftRJRlRI RRfRRtaRJTJ^ II % 3T^RR amt ^RrfftRT fwfft % T?5r 
RtRRT M'tJ'el RRRT I 

6.^lTRRTR3ftT»r^ 

ftftxtH 3"ft af^Rgfl fti41 4tTRjij’4'tRRft RtRRRT fty4<l RT '^xj'Rl'O RiT ^eliHli, Rft aft^ ftn'i '}fc’5R H<7>K 

Rft #ft, xftt srfRftRR RRT17 Rft RRRRT (1) % aTRT% %rOr RTR^ SIR RRR-RRR RT f¥RRfft5 Rft I 

y.^WOTW 

^ 1^I^5R ft^ft vftRft ^ fftlj; fR^fRTT % RRIIR % ftWRRf RR ■RRf % argRR f^TRft vft R5 TR 

dTtfti ftRfft RRR % RvT 4 fftRR R aRRR Ft^ft ; 

RR^ RF fR^ RfF RF ftR Rn4 f^[RR % aRRTFR ’ft’ RF^minR RRRT t, ftt RF ^ fi^R RR RRR aftr Rft RFR RRft RR RIR 

FIRI I 
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(u) 3TftT5f^ -^f th: tnjpsm ^ m T^, 

sJlN^til-G ^ 3nf^*ti ^Fit ^ Rrln E%nT I 

^ % Icrl^ «(ill'll I 

?ro^; ■snyPTT'^E^jRni 

(n) 3TtltTF«T^T*?7i^i!fi4nrfIffTrwIP 

SfTfy>FTdSRTffr=T'F!ft^‘^ STlRw ^ -sreTO ^-H^RTT I 

(V) 'feBt arffepw^t "^n % ETF^ ■^’ ■'Tft»ft8ji siqRi, ^ araT^TTpir irw iw pt 

‘Srrftl'til-O ^ E ’HE 3T^ftT % ^{M 3W<4il ^rffT^TI^ SERTpraH^ tff% ■31^^ 4)HI3ff % 3T^ I 

9. WPft^TlT 

(j) 3iffen?5rfl pi■« fi4'^iO srrfltiMOT■'JEI^it-sE 

wi^'!?Rft;PT'3rnpni 

(ii) rMw TiJ 3PTftt, Tjl, -^ifw 'qfrfiw siqRi % T?tTH, ^ -qF im ij\ 

arf^i^ •^TT ^gRT ^ Ti % %R • OT f ^g RI ift: 

^ ^ ^ WRT ^ ^ wft f I 

Ti^-=rfl {^Tir en i 

10. ^ ^ RRTf^?T 

(1) (^) ^ ^ TTI ■:fMI 3TFl ^ ^ T!5% ■m T^PETil ^ % 3^ ’^TI^ % 

(T3) itfOT Tfi 3T^%^ ap^fv W ^FFR ^ :— 

(i) i%^3rfwfI%P7R^-^'#TPFl%, 3^^ 

(u) feEl^^d^RmT^'^TI^REffl^l 

(T) fwi 3TftTOf[^ SIP(43) % iin%PET^■^■, ^3^ ^rftfjf?! %ST^fWI 

Hlid’H ^ 3^41 ^TT % ®(Ii«(<. 4^F ^iT ^jm ^hlil ^Pfl I 

1 I TT-f^rpTPP ( 1 ) ^f a{4Tf^ ftpft ^ % TitTt ^ nt TI ^4MRt, f^RI^ -pPSK 31'j,VimPw 

-fPTnTfRT in^ 1:^ Ulftl4)l'fl % f^f<5ICl ■'I^t^pft^ % [^41 "^ff ^<41 Til5 4^1 'R^tPl 34*4^ TWFT^ PF? F sfrc 

4)' ■'i^ RT "34?% afEwrd rj Rj^rr) 6Ri i^Ri RRT prmR rji rj)^ rI RffeH 4TR FRT rrmI fWi, 

■RR 4TR) RSIR 'TffRRTCt 15TT ■'RIrR R RR fcTIt 411( I 

Pq^lRFHtlT 

RfF ftRTl 3ifv-4RRfI RT RjTRKt m RR^RRI^PTR^RFRiTTn RRf^RRR^ Rtfe4 4Kt f^TRT^ <ra% 


fRTS ar^TlTOfHRi R)l4Rlf?Ri RRt R R?! 414^ 4Tt FreiR Sicl stf^TR Sfl^VI RiR,?! (RiIj, 4H OR FR (rPiRM % MRIF-I % 

f^P? ’3R adfRRTrft Ri Ri"RRKl % fRT5I arTTirofTFRTtRlRTRl Rfi) TlfRTT hHI RiTTlRl I 





['OTIII—_ 

11. aiftjBTTffirn 

1. (1) ^^3TftRf^RiT^nf^60^Rfi5fi3T?5-^^iR:^-’Pnpr#ni 
WcRrjRRftRTtarftRfiT^RT^fi^^RtRi) 55^^3715 4 r74 30 ^ r 5)^4^ ^ifT^ 4'^, ^ 

fW) WT 4eiT-4rpr ^ 11 

Mt '^Ttw%# 3?f«mftRTR4^rra twIrrtt 'JIIH'U, 

3Tf4*Pl4 % RW^ 4 4 ^ #T w4 4t7 % RIR^ 4 TJ^ir ^ ■fefefT 4 ■^fer R f^RTT ^ RT 44 

3Tte7i4 RT Ri4^i4 RTt 3R% ^575:4 3445fii4 % RFr4 4 #t ^144 % mrsiT afh: ^^4^ % rrt^ 4 % mm mrofir 

mg; 4t ^-f44mT (2 j 4 RR inmiR % 3Tgm 3Tm^ %'WT4?r 4 3m^ aTf4!pi4 RT m+Ri4 3 i4ii 14^ ■3n4 

% x(^ % 44 t aT's'W 4) f44R % 4f?;5 4)4 ^ 4 imTTT ^ 44 4 iit 3T«n45rT fiRT4 RT 4)4 4h R4t4 ^ 

3r 44 4r 4tcR 4n4T rRti i mn 4t4 rf f44R 4m t fm 37«R8ff sro ftt^r mr 37 t4?t ^lf4n ^4) f, mRTR44m44?r3Tf4!fn4RT 
<f4^t 4 ^ w 4 m fuRTT jfTgni, 4)4 f4r 4 4) r fiRir 4) i 

(2) 3?teTOi 4)4 % ^ 4 mR #T mmi) rr 4 44) f44R Rf4f4 m4TT, 4) m gg4a3T m4f) f4r 
(1) 47 sTgRR f4i41 3Tf4*hi<l rt rv4rr) m) 4 riPp 5^ m ‘fiRn >71 hi ^rfgg ^ HtT i mr Rf4f4 44 3Tf4^5T4 rt 
^ 4^4) % tnR4 ^ mm-mRT rt '3r4w ^44) aik ^tket^ m) ftmfkr m4f) i 

f4f4m % s4)iH 4r fei( 3Tf4^ji4 rtR ik^k), r)) m^) nrkss 4), sifkRTfkn r)) sng ^4 

4)4 '’t4)4 % r 4)4 3Trf)54 fin 4RTf4gTT4)RT 14) 3TfmPi4'’n R)4 '^it44>4'*$i rt? % 4kH f^^^) 4)5^7 Pt)41 

3mf krT sTkfRrf^TTT m) 3715 gk *fi<ffi 4, m m? r4)4 % siPtih fipi kRipT^jn 41*111 

37*21771-3 

T^fkfsw, TTgkHfd ^ ariira^d 

12 . 4^-4:5774 

4^ m ir 4^ 37ft7^ Ri ■^;4^ %4'447 m mTR-TTOR m f^Rffkr f4ig m rt w4'm 4m-ftq7i4 krtjffkr 

■sm 4 1737 WtRTT 37 k mik kTRffTTT 'ITHtbld f¥4rr ■ 44 ) 1 

13. ■gft^rTr 

(i) 4^33-14fmR (3), (4), (5) 4k (6) 47^^4)77*774)4gKim7R-mrRm:7jn4fma;m)4$4)73Rmtf?i^% 

37*^4)R 37)4311(1 RT 37*4374 % yc^<35 TTR*) % 1470; ^*737 3ft®37T7 2jfk37 4'*717734 % 3T3 t 47T <73*1-317 7jfk37 77^*ll I 

(11) '53 3fk*3?rr Tjfkkt 34 4f37 5771 f43tfkT 137 tj; 311 strttict) 37 34 7577134 ) 33 34 373714 14)41 37713717 337 54 

37 ) 337744 ) 37 3i'43iR41j 4777 4) 313317 4), 47 4)3 )3737377^371 

(lu) (37) ^73)334 3747r33H4 34)^ 37)3377437374374m)3)437773433373333437 43337343334)4^)377 

34 777473 47 33^4 4 34 31374 I 

(737) 133 3*11*137 4773*773 4 77373 437 f3<77R 3l4 4) 37 37)337 33)^33 37)33774 37 3743 t4 4), 3F7 71334 3733 

3)45777 3337 3334 ^47 7fl37 31 f 4 4r 334 37 333373 4 3334 '3)73337 % 77351 ) 4 7!f4 TSTTl^ft I 

( 3 ) "SIFr 4317437 ))'773437'47733134'77373437)37777T 374 T;)37 37 ) 337 33)*377 37 ) 33774 37'374374"41,'3F7 3334 
3 ) 77 ^ 3774'^'3174 47-334 37 4ff33T3,'t37 3 ) 177333 77), %4 )33)fk7 34 73771*4 I 

(iv) 73 ) ggip) 43 37 ) 33714 37 777737333737 ) 33 337^. 37Tf8)373774)3373, 4)373 3373, 3f)4?34%)43T37 2 9 3T4t3 
1980 4733'37577 1137 2/77/79-3T1T 3TR 3 ) 5R73)437)473 774)f33 47733737 34 437^113 373373 *374 34 3 t 473 34 437347)374 
4, 377737 713*334'34 ■g^ 4 3334'3ftw*^ ■ 311737 '5^37^34 *37134)% 34) ^3^4 43 37)33774 37k/37 73737373 77m4)34kj75 
^17757 713*334 ■^gi337 4 37 )to4374 ■ 374 , 3774)% *7))37R 47)43737 22 37)34, 1997 % 33 3751711-3/90-3)3 371)'4) (1)4'437 
■ 33 % ■Rk^3'334 ■qi 433373 % 3)*343 3 )t 4 37% 3T)337{fk4 *37 3743rf)37 34'TO3) 7)))W 33 ) 74 I 











73^54] ^ TTSm ; 7 

TT^ ^ 733T*ft t’*?T ■37T3>T ■JT^^ wr t ^ TfSRT ^ I 

(li) ^%3T#n?t, 

WT3?TT% Ri(^ M'^K '?)T^ % ^ "STr f^ff%^ 3iT 'A(:'^li<4 *4HI ■^iti'li I 

19S6 (1956 ^1) 

t, 3iemT qrf'Jlf^^)- jml3I=if %W^Rt ^?## ^ '{Pfll^sFiT^I, 'im'=T^#TF ; 

^^arftpFifir^3Tf<#m, i9i2 (1912^2)^11;^^ 3ffl%#3T^'=fii^%3T#TTfin^fn 
ft;#-^TiT^fJifl TiWri%, ^fftif5j1«ii{u| arftif^m, i860 (i860^21)'itT (nOT^'5inffTft#tftft%3T»ftnf^tt^-7r 

5RT ft;i( fro, ft#t ## n ^ ##r 1 

(1) WT5rTft«s#^343#^3453)^ 

5 #;=iT % ^igftRT F’^ftiwr ’^rmm % ftnj ftRr #ni 1 

(2) 3Tftmf( ^ •4;4'€r#, #f#TT^%;5)^^3T3qftemTjfint^#5T#t'>i^^;j#i^3Tft3>7miiiP^^'q7 

^ "3^ ■qr sblftd^ # 3tT t; 

■qi^g WT 5rfti^ # f# -*11 ^ #Tfwf#Ff ■^'3T53f#in ^ 37fw ^ ■^fi#m 

il # ^TF ^ ai^qfftrft-qr 3#?^) ^ gi? iFPBirr t aik ft^ ^ ^mr t ft;3T33ft«Tft 11T arftw ^ #t 

#ft# SRT tw#T 1#^ I 

23. WTTf^TT 

#3 3if #8#-^r 3#^ ar^ ■qiTT##'wm 3»T# ^ itM# 3#i3;#-qr Tirar ij;sr=^ iPT ^ t # IT? arei^ 

# ^ ■fft# % ftRT Tm VT TpyirK<i ^ wc ^ tp i 

24. ^WT afk 3i^ at # 4RT# 

( 1 ) #)^ aiftraf# ^ ^■31F) ^ # 7*ft ■^ft; % ft,# tji^ ^ -qi 3;«fft?«? aifw# -qr <6)^ a icK i#«fiR #^^11 #7 

■a # 31# #ftK % fti# ^ 31X[^) 3# ^ # ft#) ar?T wqftiT #r ^3W( ^«Tft;K ^ # aig#3 ^ I 

(ii) aifsffiHt ^ 3##) ;— 

(1) #31#f #Tr;7T#f#IT^17#ri#%ftn2#f 34i11tT(rn;^ 

^tpS^^rniT; 

^f#ftm#f#)‘'#^’’^i#31s)t,#i?#r#W^3TftlfftlTi. 1961 (1961 I?;i28) •^#1 

25. itmf arrft#iFr^^sinft 

#^ # 3Tf##-31 ft# 11^ % ler#) -^nift#-31 ft#) # ^3if ■^'ig^an# ■=# ##T : 

1 

■qi^ft#) ^ ft#) 3if##-Iff # 31# T#^31# ftft# ^ iiinfw ft% ^ # Tftft ^TOTT 
#f TTRI^m#! 


W#5R0T 

ft#), #WT%T2#f, ## ;qT -31 ft# [ #J 1 # 11^# at#)-at#) ^ ftiinq 35131 ^ ftfWT %#)3H# 
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26. 

(i) wrf^qf % 

1^ra%TIT«f^^#I-'^^T5qRFR ^ #TT T 3^^ 
Rf^ % ^ ^ ^^ RT ET4 ^-T 3TS^ Rft^nrSH ^-feRl 3#W 

(iiO f^41 Tm^ #Tf I 

(iv) TPfSRj"^ frsft tfllRfTTiff ^RT"T^f, RT^Ttt 'SCT RR"RT3?^tffi 

■?!r^-RRFai ■Sf REi2=fi ^ -ai^ wif^R^ RiT TSETT; 3fk 

(v) WTRTfwft Rfl^ 3igR% %3T# ^3pRTSsrfjRT^ ^ Rfiat 

^ RT ^ teft ^sqftn^ WRT Riff : 

TE^ RT ^ ftHI ^ RiP TRW ^5WT fSfiJffT STWFlt ^ 

TT^tRTT^^^TOnt,RTf^^ETft^'^iqTRT^%Rra^g^^ai'git ^ Tlwt'RTaTR%fa^ ' P ^a ft 
RSt^arfim^imrt i 

■TESRBt^ 3TftRFrdRTR54'gRl1^'^W^TqK#Rl^S)'^R5<RRTPTT!PT^R55^t WRIft'fR 

T^IR TiRlT5^t TR T? TRIPI ill, f^ RR RPn % 1^ RlIRRRT ^ Wn 11 

(2) RRt^ ■‘ft -siftmd^3iR% ftRift Rsiqf -s^^TTO^ wi^ifwn %m R??i%rrr■ri 3n^ saonj^ 
1^ -sp^ ^ 1 siRwrd ■RT bF.4«iR'l Rit ^crw i\, tiw Riftrofr 30 ^ TT 31 f^iRWR ^ ami RSRuft ft«rfn ^ f^i*R«T 

^ 3iV^ ■^'arqsft f|«ifn ^ % 1^ ^:ri^'T i?#g I ^ srfwft RT ^ % Wt 

^ fiTi^T^ ^ % TIT # fritlfftn wt ^ TW RT Rft -RRq-^ % 3TO smr’5ipjr 3T^ 

^ fiTn#nTTT ^ --RTWR ^f 3R^ WT t, ’sraTO RR wm 11 

1:—'5^ i^m % r'rEiw ^ teft srftpTiT^ srero '^i'^'^td r?( ’’SRft ■'^tir'ii am: ^5T Ti^ w 

■^T%1 ■^[Rmaif Tfit-01^, W W % ^ ^ 3^^ 

W5ft«'ITJI 2 :—1^3Tftl^fTftaTsqnTTfRtRRt^RRf^^m%HtT^37tf%^TTfT?RTO 3T^e} ^PTE^TT-aiTTETT 

ijEni 

27. 3TEI^3^kT5qpi^ RiqfR 

:— 

(’ip) 7R% SIR f^RRra -^f RT^RT Ta%TRlfiT?«I0l7{lRTTR%-OT37f%3T'RmvW%m3TR^RTR^'RTT'B%RfiW^ 
% ■ftfRft WR % RTR ^ R^ Rl ■RRRT % ^ Rlftn STR^ ^fTcqf^; 

(■T9) ^ fi lT Rm cRT%T35lftlTIRl#RT^T%T5nT3Tf%-qTRTft9-^ft^^^3ftT 

RRTtJI, 'PnR%3i9^'f9fRRRrRTRRNlt ; 

(T) TB^F5ro1^roR9 ^ ■RIRt 3?R'3R^ 3 -bSIi' ■EnftW ^■RT^;?T%?Rl 3Tf%-RI RiftiT 3T^'R'?i -RJRfg jTfRT 

(■R) ■3R%WT■9mRT3TTRW^^t^RiR^3^h:c!^RR3T^T^[f^ 

■RT^ T^T 3Tf%-mR^ Rft TR ^ RW-{R^m NPTI^', ^RTOf FT ftfRRRf % ^ 

R^ % ftPfRR R5t Ttrif % 3<3?'R feiRTuft 9T^ Ri)Ri I ■RTT fwoft arfRRTit RKt3Ti%rqf sfrr^RrnaffRitRRTrr&RfR^fR# 

(2) R7iW3Tf^IRRfI'9f9R^’3RR4%30 3T^^R)IF^RRR^T^ 31 ■m^R>(ft*#%3T^3THtRiT?rTTRT'5fftR^Rf^ 
^ T^qr fRRRjft "tR) 9^ 

(3) RTt^ Sfl^^TRTCt-RW’RTf^Tqrft'qft^ 3TT%-RIR-Sr RTSTR^-RftRK^ f%Rt-R9TR% RIR ■^' 

STR^ RPrf^ R^, ■RRR), RtR ^TSTR,-aR^TT’RT 3FR'^' RRI a#m 3?tT RRW ^TRH 1 



[Hinin—■crJi‘4] 


■HRfl il'JRiil : araTRRUI 


Rrg 3T'4^ '5TOWRTTTrTOTt)''*??t'^'R^W<TR^'31llRi>‘qfc-^'q^t^ #T-’^ :— 

(^) Cr+) fiqPki 'flly, 'RI*T ; 

('^5) f®Rf)'RT RfM^TT %RTWRt %■^vJITR 3R5ft|T'feRT I 

( 4 ) srfVohl-fl 'rf’R ■^<1 ^*rRi ^ '?T^rfT TTlfR'+ilO ^ <3R^ 3TR% HlH RT 

feffl hR'^K'’i 4 % ^iH ^ '3'R^ RRTlit "RT <1+1^ ■^, ■ 3 IET RHRi ^T0,000 ^ 3TftRP; 

WiR ’5nft<=*5i-0 ^ ■'j4 cR 3R7R TITO *b<Hl (jVfl IJ,RI RTt^ : 

(^) t^^^^lfiRli^TOSI^RraeW a4ftI^m^%TO^TTOftI^^ft^fT^R^ TO 

(^) feftftRpRTTO kRiRto BtHVld %RttR 3RteiT^I 

(5) ■'j^Rpft ^rRtRtoi ■^' Ritif "nt^ RfRt itr % wt TnftTOrft "rr rrir rsto ■Rr?Ri ’SRT 

siRTOrR arero «fr4nrt) ^ ■n^r to rrRi 

SKI Riferift’^aTfSTn^'n^i^, "STO •an^R’Rf^^aT^RTafRsn^R'fM^'eaRfti^ »flm a^ftofR rjjR Rrri Rtf ^ 
KTK i| I rRi gRI KKTT '141 St '3K RrRI ^ ^ Ht K?' 'KRftt Rf^tlT kR 'K^ ^it, i<ilRld 

nIRti 

28. f^Tdini 

(1) (i) RKTOKftTOTOff^sftRWFt, K St Rto^ 3^ K ^ RtKII? 

^ rRiSi 'tiVil; 3iR; 

(ii) 3Tft<4)i<l 3 t*TO 4i4'4|{1 314^ mRi ■Rl sm-fl Mf*fl % 'JilRict clfl '5^ Rtxfl **1^0 Klft [qsilc 4A,'II Ri®Ii5 

'^kR Kit 4it*ii I 

KK^ RfKTt ■3TfRK)ld 3TKKT KKf’KKt Kit ISTTO (I) KI <3“s (ii) R 'aRnPafl Kil^ '^KTRto? KkRTO fqKiP flRlTO KK% % 

fKR WR TflfTOBlR 3T5 *tRi ^ TOTOI % KTI^ ^PFfKiT TOT TO7ITOKTOT? Rn : 

(TO) ^ 3TftITOKt 3T«ITO TO*RKKt afR RiTOf ^ W?iK K^ RtRi (TOERrT # ) ^ TO#T ^ RtTOF % Rto: 

ar^KRn^tTO-KTOKtt; sftt 

(TO) ■^TOT^%RT^3RT®mjKf I 

(2) Kfsf^arfwRTOTO^TTO^TOO^RlRt '^'sif^^TjftTOKfRTTOnftKiKclt.fKTOf t^tTOTORlt^TOTW 

K®T TOt ^JTOTO ^fro TOf ^i'Ti ^*111 

29. TOKf 3T«ITO 3TOTO8J ^ 1^ RlTtRR atfJjTOrft 3Tmr TO#5irft 

(1) arTTOPlftTOKTOTORKlR tRf^ TOFJKKitRfv# T#ITO%3T^KRIR’to 4% RTO:3TTO^TRRR»^^'fNRRm^%I3; 
RkTOK RfiTO TOTO % 3IKTO KKK^ RpTOTOTO t^, 'K5R ^iRlTOKt SRI "KTO "^KKit RKTOTKt TOt toRto 3TKTO"^Rt TOKKIT ijt, 

TO5KTOS KK% TOt toRto toRto kto TOeiTO RR 3 tkRt % sRr, Rto ’HWk toRitotR R RiR?i Rrt 'R, RktIRk tokto 
RKTTORfH Hl'il TORIT ; 

KTRfTOTOKTOKfK^RKKRRiKR^lRR^ i)R TOKITOTOt. ^RRtTOT44 Rkto RRi^TO Rmt? ’RtRrTTORTTI 

(2) t^eRKTOlRTOTOTOTORroRTOtTOT-WTOR (it^TOroRlRfTOnTOTOt^ ^TTTOKTOKTO^RTR K#TO wRtoT 

% 3TKKitTO iRto # TOTO^ KRtRlRnR ■!?r TOJTO^ KTO w RiRk % RkK R tro TOIT ^ aRfij TOt TOTOn kR toRk 3iqTO 

%TOKR toRTOI^, ^ 3T3KK fTOTOTOlRTI 

■'jK Rtot kto ^ ifRt TO?iit Rf ■stRitotR tototo toRtoR to) : 

(TO) RRtaRRlRRTOTT^^RRTOTOTOTOTOtTOTO 

(TO) ^TOlRlfR’gTOTfRTOTOmt TOTOTTTmTOfKTOlRTOtam TOi1{RciRfRri^%TOKRR3T«ITO WK TOTTO?R 
SKI TOTOlt TOJKtoR aRTTO TOTtoR R TOT Rto t Ito KK spRRn 3TFKRT TOl RR TOTO KTO t tRTl% 


I^STrilfa^ 






iv_ _T HE GAZETTE Ob INDIA EX:^OTDTNA^ _ [Part Ill— Sec. 4J 

'51141'^ STKTqr'^'l^ 3EPP1 ShidT ^ Tft'^1W'TlWJrft■'1^ftr^l ^Rlt+i ■qRilpl'Rll 3 Tkr^'^^% 

^3(11 <<3(11 i| 3T*1^ Tf SlftRipt 3T*iqT ^T'pfl'^ ^-311 ’?T8jFT 'yif^'iiiO "'TO 

3h[?1h SiBh'wO 3T*T^ qi4'^l'fl ’'IT ■^ttrn I 

("js) 4^114^1*3(1 31*1^ ’^nfei d'tf^ '^r4 ■3 t*i^' 4141 ^ini, ^sii^ srPirtf^rr 'Jini'il tt*it 0,4 

srf^rrt'E’T ■'TT I4 PimH 38 ^ <41^ 31^ Tril^'^T^r 51'(I I 

(4) w^ STerqTT^T pTi'P^i-. (3) %3T^^’4f4^''5T[miTT<4T^’=^lMm^^^T 

41mi<1h*'i 3ihi«i ■f^’iT’^nrn ti*it ■arfeFrft ^tkp^t =ti4-«jM <^1 ^^^^teid Rithi ■^nxpiT i 

(s) 'Jlcl R)t 41 SiTfV'til'fl 31»WT '^•f\ ik 1 ^fft ^titO Rl'J, f^'ll't' 3T*WT ■3^=ti| t41'^n ^5441 STftT^ ■fH'PTTl'^' ^'i41 

'll TcO '+ik''l 3ti4 [dk 31*1^ 45414 Snrt'T %■^iTT"? fFTRra4 5!dl 3IS4qi "^Tfrl f'tiT-fl mR^^hi ^ SEJTTT'T '4 'idT44 f'+i'-Hi ^Ni 
'f44rTR 22 ^ ’■f*' CiF] 4l4, '4*11 TTFI,Rif44H % m 41'J1F ■% "(5413Tf44ii<l 3144T A)4dkl Tit % ■f4dT 41'll 

Midi '^iH/'M ’’''•'t^i 'JETT HIkdl lliTj [444 <m5< Tit ■'iftfwftPlf 4 3i'TTT^^st 4 3Tf4nTiTiT 'gSlT hHi ^|IJ,'II I 

^O.T1Tl4tf44 »im^’^^^TR’cT?4TTTl1rT4?J 

^■*4 arfTTlRt 3TTTT Ti4tiO Tl'4'flffl 4 aieiTITraiTlRlTi ITOld 4 TtTiT’^4 TFT Tiff’^TT 3TTTT TTi:’Fft.'Plj f^lST 
■44 t^, '[^1511’45^/414 3T»TTT3T^’fT4t«Tpf43TTTT'fTTl4t [4T'.iT'%’TlT:TT%'?^4'"qTTT’T?rflT4TT| 

31. ^59 4tT’^ WdTT «4 'i 4, ft^dld 3iir44 ^THT <44 ’'IT 

(1) Ti4 STfTTTlt, 4t 3it41ffTTi fTTK 3TftTfTTT, 1947 4 TTi; 3 t 4 % 3E1TR “ Ti4TlR” T^ 11 

(Ti) 4 ti % ■T4^iTf4ft 4t ^ arf'TfwT % 3 t4 % ■ti4tir f, % i44t'TTip: 4 t 3TTTT 44 tttji: 44f % f4i4t 
TFt4t tit TTPT T^ T^TT 3Tsm TTT t4tT 3T*TTT ’Tt'-lRt 3RTTT TW 3TTTT SETTl 4 Tt^ 

■mHiS "iCl 5l‘ll I 

(151) f%4tTi4TT4Tit4TTwff3TTTr3Tq44Ti’?raf444fTTf^TiT4%4TT4i4i4t Tns^TTTSTTTiT 

3T*m t4i4t 4 TTTTTHT, ■fn# 4 Fsnn 31 ttt iriTt feTTTWT, sr^frci stttt ar^tT^tr ^ T?ff 

TitTTT I 

(2J Ti4Ti4Trfl,4t^’im31TTTT;Tl'WPll'PT'^4TimTiimt4t^M4,^ ^rnRirfl “T.4TiTT”TT’^3ieTTTT^ 

T^f44i4 tt 44fr^mnriw'mm ttNit4 44"45tittt"t;tt w-urmr^4 ti 4TrmT4mi 

(3) Tir^ t4tkI feift44t4^41 titwtTF f t4tt 3iTTt-aRTi4nT 14w434 i:T ifd M rri trt mt■sr-gim 
31151 usm 4i f44f %, IFTf Tit %, TPIT ipqf TT HTT t4TTT % 44Tf, %, TT^dfTTi' 'eTT«lT, 14^ 31TTT 3TOTT ’OmT % T[4f d 

■4i 

32. ■?1T^’4^ 

(1) Tit^ 4t 3TfTTTT4 31*1^1 t4ti 4 Tl^T TuftmT4aTpifr T; 14 tT 14l4t ^t[tT, llfTflT TT ■!JT4mT4l?ll 3ll4fTT 
[4i41 'iSTTT f4ldf44 4 TIPIT i4l ^TTI 

(2) ^TT'hftkT (T ) '43tn4T3FJTfT’4T^’^T^Tit^4t 344T4t31TlTT4TT44^TT^4it'i^TTT4T'TrmR 
Tit, TT'JT HTTiR TT 4 tt Tit TtflT TT '311% 'f%4t Til4 Tit 3TTdtm T4t TTtTT I 

33. iSfiEti 3tfilTil4 3T?J^ oh^TI'O4 Ti|4?1i11 

(1) Tir^ 4t 3TfTTTT4 3TTTT t4tT< 1 TflTT TTfTT5T4Tit''[4'%5j4% 'fTTT %t^ kW1Nl4'TT tT^ 3lf'TTTT'^Tmk T^t 
t4tT TT %ti yHTF|4T TTItTI TFt t4tt TT 3Tt4 'TETH 4 'TT 4ti% f%4t 3TT 34 tTTT4 3TTTT t4tr 1 % TFTpr 4 suTlfTT t%4t 
'TTT'TT'nm 3TTTti3TT4 TTT TcT d'll ; 

Tl?5T^TT’fTf4TH ’f%4t Tt'CTT fTHfdPyd'Tl'dT^^TFt'^l 

(TT-) aTfTT^t 3 TTTTTtNit 4 TT -fn% 3FT ■[%4t SlfTTUft 3TTTT T.4 tiO TTT 4Tll4^fT TT TTdt'44 ’% 3Tm: TT 

TTti5Fl’'TfTT4'5TTT%t4'tTiTit'4Ti4 Wl’T 4)141511% +ETH4 STTlf^lT TTtn 'FT 4 fd^t sftl aidtTTTftTT 

T^ TT -fTTrit 3TT%TT, aitl 

(U) 4% aifTTilftrl 3TS1TT T;MTrfl4i %4 t set ailTlfiiKT ’TTTnTT TTT TT 15% TTdT UmP; ''4tTiK TETTI 




[»?FilU—■?3n^4] “HKn ■apTil 

(2) (^) ^ WT’STOTR 

^ “3^ 3^T4t''^'f ^ % %T7 4r^3n^T«zf^-q5^l 

(^) ^ ■JTt 3TfV^ arq^ 

q)<^ &ffvwrft arqqT ^ti^qi'fl afiql'JiH ^ feti ■q-^f h^T qj^m i 

34. 3T^pra^ 

qt 3Tfarqqr qiTf qid f*fi % arifN ar^ ^ ^ wfw qmc%' % qft aM ft^ff % fwj; ^ 
srfirmf m v-m ^ ^smrovT afk q ^ qq ir^m i 


35.^ 


arfqqnftarqqrqr4'qr<^^arn ■srrfqqjK^qit'^ 

-prfq ispn% fjj qr ^ arq mmq ■!Bt^ ^ iwq v ^ ^ qr ^5W% 

q?ff qr ^ ^ I 

srfqq^ arqqr 


(^) f^-?mqtT^h3j3:^, q?7qc wp"^, 3fkq'?^'(^)qT3p5i 

cTPJ fqwt '•ft' '^ii-JH d)*^ ■'7W3 qft’TI; 

(n) 3:^q37qqt3rqwf^^3TO(T^'q^'?^3fRq^^?mRtqT^ftr^??% 

(q) -qr T5TC45 aftqq aiqqT 3pq 'qqqf m 3!f! qffqT; 


^PTCffgiTtiT : 


cT^Fq^^^3if■ifrqft■ff arnrftcrqv(%qffarjt#vmt, -sfTTaftr\?7ro, »ftf) arT’T&TTt’anq'wvRor 
TiF ‘•■fTcTH qvf^ arqqr sF^qr'sr^ ^ t'^T ^ arjj# 11 

37. 

qfr^ 3Tfqqirft 37qqT q^'jf'qrff q^f -^qn ^ ftF^ft -qf^ % -^Trq 4q Tr^fl'^q qji qft^ ^ q^ i 


fqfqqH % Fqf'JH % f^ " -jftq ’ ’ ■^‘ ijm?3 3jmi 3?qm arqfsr-ftq sqq^c qrrffr^i f, #^;— 

(qr) TTKtffqr^ aftrq!r?T 
(75) #5^ qfr qrq arfFiT 3T^q 
(q) qfq ifarq afwjfqqqi 
(q) 'qft^ arwfteT qif^^q R^^aiqi, qrqqi 

(^) qft^ 3iqi?7^q qfftsq 3TqqT %-'*ftff5(q;'7ftq qq arrsRqr i 

38. vrif^t 

^ artqrq % 'iptqfff fqf'Tqqf % ^jqfw % arn qft^ arfqq^ arqqr qqfqRt ^ fqfwff qq ^Fqqq qqqr t arqqr 

q^ESTT, a^b^iqiffi qrqqr ftfemT t arqqi -^qr % ftqf % piPtot arqqr qpj^ % vfq^qq qq4 qiqrr t arqqr 
aqprm qq qq qqif qqm i sfqqr TKrqiT % %qt qq^t % ijrtt t, qti| ^ qif ^ (ftqqf ■4' f^FFft t^qr arqqr ar^ qq ^ 
^1 

1. stf^raqft 

(q^ )’^’^; 

(1) f^qqqy ; 

(2) T^qtq’irqqfjqrqTTfF^^•^feqqqrT^qr; 

(3) qffT^ft^qgqr; 
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(2) f%^1f?P’T-2TTTK’^'^3T«T®rT WT-'*rpT-^’f¥5r^%WT ; 

(3) 3lfH<5|l4 ; 

(4) ^^ ^ ^ ; 

(5) ^T^rsgfiri 
W«TdhT0| : 

fig i fefe Rt ^ ^ % argf ?nf^ ^ •^' w '^minT: 

Tn% % ebK'^i 1^'^ 4m<|ns4f ^ <l=fi ^11 ; 

(2) ^:^RTTIt?4T7R^'^'3T4l^#^%3TIErRTRf^3lf^^%%=T^ Wf-'RH-^'T^OTTt«I'^TrsBT'5IHr ; 

(3) fWt arfwfi ^ 3T*FTr ^ ^ ^ ■T5f ^ TROT t, TSirnFF^ 3T«F?T 

■5fr=Tf% H ^1^5 ^3Ri% ■^' f^TETR -an^ % ^ fara% %ti -3^ Tnqr ^; 

(4 ) 47'fdM4 SrsTRi 3T^?iraf^ yfibqiaff % % ■'JTT 

arffer^iTfr 1151 hRi cRT fr^ 3i«TRr ■?siPrt ; 

%-^, •3^^3^3<R‘^'RT'^% STRpR'RR^fT'STT^'RT^RT 5)!?Il'Hf3^ etiK’jff '5^ ^'3R%' Simlul aTO^fMcT'^; 

%firRrR^fsrRRf'RT 3TT^’%3T5HR'3R%fTO^‘^'«nR?;R^ !ic<jr«i4^; 

(7) TC3TIRrf3nt4t'5R%'»P#T^^'^lrq^^ 

( 8 ) ; 

(sp) f%rRt7Tf^'RTE(RK%3T?T43%aT?riRT3Tf«lI^'3^’^f35^f^RTf3Tf«?^n^l’^'3??3T^%^FmTRT-^'3n%RT, 
f^ra% "3^ 1%RT RRT SIT RT- 3 ^ 1 ^ -51^-^mf %'3Tg?m:; 

(T5) ^Tf4^RT'^RR%3T?r4?T 1^155(3 fEfRjt3Tf«T^)r^^,’3^'?tf^'RTEfRRR>('?rTff%3Tg?7IT;3ftT 

(R) sfint % ^TTT % <F''T '^' : 

-q^ ^■pTf^l3RiT%TgTJ5 1 %'3R'GF5’ ( 1 ) '^ (3) ■^'^cT]T%ER !^«i|o| f, 3TfST^5TT( 

o4ft:f^TfecT'^ ftitj; 'Jll^'l 15 <41 I4Plf4''2 ^I'lHH'h ST^rfV 3?8(4|| i),«l q®l ST^^^I'aTt'RaiRf 

RTfREfTI^ ^, % 37^ ^TEnR ^ ^ "^TriTF 3i^ 3#IoBTf( Tfx 

WT'3lfsT^5I^f^1^f4;RT'^5m37TT : 

Tr^-;rg-f^3^ fi^rH l ^ i ^ '^'^^7Jg?TnT%'^'g^-3TT^'gH Rina^"^’ R-hi 'JiIIJ.'TI ■sftr 

^ ^ 3tkTr ^ 1^ ^ ^ ^ ^ 311^ Rifer ^sittttt ^ ^ ^ ■sTTTint fsm^ f4> ■3Ri% rrt 

3TT^ 3TSTRT 3TT^’ ^ (a'J-'SEf =R^ 3ik 3TW oTETIR % %TI TpjfrcT 31Rm lit : 

■'RT^Rf’t % ^ "STm ^fRlt Rtf t Rft : 

(1) HIH# tf ■Ri^ ^«;nR tt't "^11311, ^ fiMilRR 3TST^ ^ISrfeTRt oRI ^FTlt “FiT KW Rtf «adl 11 sffT 

(2) #5f) t ^^sRTRRfRTStRlf^RTTff iRTRTffRRTt’R^RT^rRTTsfRt^ e+ii^MK %%Ti fR^ '^wg'%'^ 

t WWt I #T 

(3) 3rfRRnTfl't'3R^WmW3TtRlfeT%3TRtRRT't3TRt^RitRt=^'t’?tfRiTTRR%Rltl 





[ ^111— 75 ^4] _ j3 

tt 

(^) 

(i) fn-^l *fi<,HI; 

(ii) Ri<?<Si MRt<jjci R,ctii4 if)'('11; 

(hi) 6 ■R#Tf ^ ST^rfhqi 31^^ % Tffe ^ TT5HTI 

(f5) cRcfTciTT'^trS' 

(i) llHhi; 

(ii) (ijfjS:^’) i^'d%T?5RI; 

(iii) '4?if ifit ^[TTO^#Tr; 

(iv) "itfi; ■^eprr srfipiRm '?t^ "3^ tt^it f ^ 2 ^ srfhiFnH 3Ti3ft^ TTfr 3 ft^ 

( V ) + 1*11 % ■tl'Ji^lKtclf), ST^ihirTT sVil; 

(vi) ^araWfi: 

^ ^ 7!nT% ^ ^ 3Ti^ Wh % "(wnw % w«T %fi3nT ■f^'^TThhT attr 

i),y[ if)i^ 3n^ RiRafl 3ir(iM3rfhibi(l ^ >^ 11 ^ % ftni MiRfi * 1 ^ f^iti Rt) '>trt srnhT 

STT^hit ^oT f5[“5i ifil^ 3fV3 Rm 31^333 : 

Hi.'^ ■^TF ^ 1% «t))^ '3ii^ ^<1^ ^ 3nif?ifif)3TT "ts^ ^R; 

(i) ^ hiHtif ■^‘ ibT^nR fro ^■^■^TRrrf, ^RW)I313 srem'Sffafw'fi WTT%’'fiT?Tn^'^Ti5nnt; 

(ii) 4'ofi % STfifcM-Jl ^ =t)R<J| '^TIT3Tt -llfciiH '^SIT^t RbiJl'!' RniiA 33^3 '^)^r'=(li. % RiCi^ %'^ 

W>wt;3?tT 

(iii) 3Tfwft% ■3^!?n^3f)n3iT^rm37t'%f^%3Ttt%-?^'^*3T^T^Nif5t3:^^ 

39. Ul^Tfl^33riJ7*fin 

R3Rm38^lfi3T^W3ff’!Rt WT3nfiPfiRi5nT¥^^'?3Wt ; 

(^) ■hft ^ 3TThR hr 3TRfi5)r^i 3T*f^ '^IhTiTT 338}^ ■i^TThT^Th'^f'ft?2S 

ijtmrf ; 33*3^33 

(333) 3Jt^ 33ftwifi 33«r5f3 3f,4'V313) SfmiRw? 33Tfm ■^’ Tjtrft tt^ f 

(h) w 33i%mt 33eTi3T ifih^irfi -9;^ 3^ ^ t; 33*3^1 

(■BT) wf^33^^mT^^'TO^3f^T3;373T33V)(3Fli^ *33; 33RP3T 

(^) '^3irr 38 % 3fqhfl Pitflflfl !i((?*)i<i ^ Hid'i 'txni ^ wh'=ipiR'*) *1^ *33: 

■'T3^^feft1%^38^3T^'5P3 3Tfh3mh'=#f%^‘533 33^t’33^33iTr%-^iR%%T!f)R^^'fef^’£[ sflr-^ 
% 33T3^ ^ T33T Wfn 11 

40. 'jfM % ^iHki i*j( Ut<3l<ll'JlH 

RfFtiffl 38 % 3T33Tf33 3fk Tffe^ ^3^33 33^3^3 331^ ^ SlSifR, 33fhii3rcl’ SRT fWt Sffwrd if3t, ’ait ’333 
3Tfwd^i5ft^tf^t33%ft^33R3fe^3fTW^h^t 3fki33»f^%33m3^'^ff^33fh^if3tTT?«rFitf^iT33^3n3ftt : 

■%’HW 33ftifilf)', 3rq^ -atm 331^^333 33 ^ ■333«l333f ^ m 3TTT^ 33f%J^lU4( ■?T%33, 

tbl4{a RfrHi 33fhit)l{l ^ 4lf*lf| °F)T 'h'=h3l ^ I 

41. 

^ fferf vf ^ ' 33^33 ^ 4t, -iff?; ^ % 3ji 33fwfi arem T^if^ 33fw# 33)3 ITifr ifi4T3l(t fWi 

■qg^fTTf 33Nf^<1 •^•^ 33 33T f33 3f aik % f^T?^ 33g;?tmf^ ■a3Hi f afiT 33?^ ifit 31^31 RF afk’mh^ 
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^ wit ^ TJrftmit, arTwiRt aiiE i^pTf % ■^', artEfi^T -q;;- ^ % % s^nfiiT 

srftmft s^Tf^TftTTq7i^-^3fri:5qT^'%f^T^7nTTi;^,aT[t^RT ^i^ J ri M ^^jfrroTftafrr 

fBift’W 40 % afipfiT ■!fR4 3|k y'Rh'Hl, atRnr an^ % aifq^RRt % 'TO l 


42. 

’qf% ■f% 4 t'wir % fTj; 4 t,■ 3 TO«i Tti^^"^ ■ 3 TFi atrt^ TOn % fe ^ aif^qroit aTR^T 

STKltll,: 


(i) ^tFT ^ arriTT Wiiqi tott "I % arfw5nt ajero^^-gift ajir^fqr jmn i ar^p^ arjTOf^Tqi 

arq^n^RW^t^t, armr^, 3 ?ito^w4, 

atsrm-iiw^^w^awtn arq^ aTO'^'atfWRW'i^tW^ 3T«TO3EpfP^^-q^^, 


(ii) ■qf^wq ■qftft4ti ■qr fTOR%qi^, "TOq'snftqrftt ■% arfqqq^ arqm■qRfqrftarg^iretw? 

■qR^'qiT'5iqH^-4l 'HITOII q^ITT'^, W^q^tq'W^awtq 3TqqT'^ aTO'infqqTOq^fi'tt 3T?TO^7Tqq 
■^’^RTO-'RTO'41 ■f44q ■2^'w % ■f^ ^3im ftqt^ ^ "WOT t % qqr atfqqq^t sf qqr 



(iii) ■qftt^i'^q'Ra^maTT^aTqTq-^aTO'srifqqR^.^WTfq; q^twRTfTORqR^'^'qKt,'irw'snfwd 

1PI % 'fe wqfqiT cf)4'qi'0 Ptt'(j.& arjw^rfqq? ilfitiqi ilR'-q ■qft 'roft qiiVil, to, Wtoe anpiq -Siiq 
ftqpftqTOq arr^qq aicRf^TT yiiTant^ w%cii aTOW'sro'qTf4n'f’^''5qf^qjt'#it'^'Wiift'|; 

(iv) arfro# apT^t trqt^ TOH'tnfroqrt'51^ aftr^ 'TOK "Rifro^ftTOTSFt'TO 

uTOtITt aTTqtq44 imi 'Pp tot anitq sttot ariilqi i) '^ttiPti 'TOTTO ifr, dMi4 f^qi "aTT 'Htoti a^k 

■fqfTOE 38 ■% aTtpflT aTTOt '^'J5'( 1) <rt'li<I, '>l(TJ, I IimU'.^STT^ 3TTOT 1 ) '41'W^TITT 3TRUT 

qSt TO'44-^TOR TOP %'TO^'TOH 4Tfqwt kn>kT ^ I 


: 


^ atfro# aiTOTTOfqi^t tpe top!to i^lkt mhi ^4mt'P k: rip-^k fpTOui arMwr, T988 4?t TOn3,i4,i5 aftr 
16’4''4f4qTftlT aTTRufTOT-TOTORTOTOkfront 3TTOIroi%ar^fkll, ■4#TO%fTOiaTTOT'IPn'TOkTO4%4Tt aTTOiaipfro 
s^TOT wro^TO'k arnnf ■nftrof TO'44Wf^3TTO4'?ifTO4f TO'TOET'ntf ftro't 1 

43. 'll tJffPli'4 


■aro-Jp-SETkiR'tu, arfqrot aTTOTTOfTOft'RTOT'nTfqTOft'Pff ■^arjnflT'^fkpTTOffin^'TOTOinTOf TOTOI 

44. tknfkrjfrT ■% ^IcI 3I^9IT4tfkTO 

(i) ^ aifkroft 3TTOT rofrof ^ ■ronro % antn "k fkfromkfn t f^rqt arfroftin qff ang, ■qm to: ^ 

arfroftiTT ■qft 3TO 4TOTII, 4f afjviiRfTO 'TOtRT^ 'anft 4454 irqT TOTOT 'rot 'TOT 'pqr a'n4> ifqq '4 affro antro kr 'PTfin tfp 'TOt 
fkfyi ig toTOt 'tij 44T "t ron ■anroi i 'ckn frofror akkroTf 3 ttoi 'rofroff arfroftm 'pft nrfte 4 nf aTOfk "Pt kro, froff ’ttot 
q%'% fwi ■pTR'ntf ■pkfT; 

(ii) aifTOn4 aiTOT'rofro^ fTO% fro^ 3Tg;?irRfTOTTO^RT^'TOTO qt 4^ t aTfTOf%T nff rofPs TO Tot 4 ■apf'TOTT 

"TOj arjm^ifpqv 'rotqr^ ^rornf itn) 't4 fPr to '4*4 '4 *n '^to tt^ fkr 'rotqr^ totot 'rot "tf TOiff't afrc tot '44 anRm ant^r 
■qlftn'PTlfftfTOTTt ITOfTO3TfTOndaT»TOTO4TOft3TfTOftnT'E^roft4g%TO;kTOafk/a4TOTq%'4T4Tntf'TO4Tl TOt4T^% 

tkr afk affim antro % ■qrfkT tt4 tot to tnnfp^ tor to ^fTror % tro kt frroro ^ftro fkror arro ^ % 4f nf 

rTi apflTOT '4) I 


fTOtTOfqron: ^ afk tottot % pqi^f^p ' T n i ^ ttttoto kro frojifr tor, ap^^irafPro TOitro^ % -m afk wr 
Tnf qrord 'gro affro arrit^ ■qrfkT 'trt "tot ■ftro fro, ant TOftn. i iron to anff totto top 'nrfqroff 'To affim anroi to ar^TO: 
'^1 



[^ni—_ ’Trar ^irsm : 3TTim^ 15 

45. 

fe# 3Tf»?^ arsT^lT ^73^^ vm 3nf»13?iTft 5RT Mfe -Mt ^ Wn t! 3#:T^ 3jmt 

1^ mi; ^Tfm -rjmr 3?^ t.^'^tt : 

1. srflj^Trfr^TfTTi^^#— 

(^ ) ’*JH'^rR 

(1) fT#5H ^ TTF^ cft^T ^ ^ 1/3 -ait 3iftraT^ ^ ^ ^ TPT «n ^ ’affer i# 

(u) 3 !Ii^ ; — 

^T?rT KIT; 

(3g) 3!if^^jrrsff^ (il 37 tj^ 1/3 

dT;^tT^l/2 I 

(Tsr) 

^^siTaT=!T»Trff^f?rf1R-E1^^^cpTXfi:ift^f%73prs- 

(^) ^^-ms (i) 3itT (ii) afR^TTcf^M-qr^ t^i^itfit 

^mjFTi 

2. ^TtwO’-^fimc^-^f— 

(^1 ^~rH 

(l) W^#TTT#f 3:^ 1/3 3^^4^110 PTfiiiR ^ ^ «7T ^ ^ 

(n) ‘41?; 3f0 3F^i % fc5y.— 

■^f^'^fi^qf^'g[RT'f%'Hi'i1'H'^0'?t,'i viniff)'^lit'33 T'j|7T'47H'w 1/235TfFfF4>4'4r'0 PiWsn^ dfO^'O''4^ 

«Tr ; 

( 15 ) TT5i 5 O %4^^3pf 0?FT3qfi;3511^•O^^’FT ^4^l0 3?KT5fTf^'SffT^K-^f) %54^4 tOf 

; 

Cn) -51^:13jim■5TP'0'U33fTftisKt4033mfttafk 3345 irtiO^ 3 ^ 3 ?^t 3 ^-^0m 4 ’etfifu 

3^4, 04lTI35fi0^f^5flyift^:^ 4#30 3T«WfOem% 3^151351^^ =11?^ isOiO-515 0' 

lO, <sik333F1'r7mO\ 351533fmO'^33 |i4^ 31^1^■’jO'OthO'T 
mri 


(3g) ^rO 

fOeRF 5 O0^ 3T4fV%f0lFf504 40f 54^0^, 4041^4475«ir3F5 40f 354^3354 OlFT'R 

1133^5 ( 377 ) %1?qi55r^ (l) 3irc (u) (317)0 i¥3Tl032%R|7^-^'1^1 31551-^50% TVOEflfOO -R Fmj-i^O R 
IlMWI 3i||tJMI ' 

■4R5 ^ f07 3!fTrt 30^31770 R 574-510 535 7157 ^ipiR 5O 577 '3J55H TTTR 31710 577 575 370f OFTT 35R 1157 
577 W 317515 3577 Ol53in-55 50? 5377555 5777^ tf57 5?’f570t 355 <l'5'7r!:, 5710571:57 35551715 0 50f 57571 : 

■3715| 3q^ sfhC 5f5 f375m 50 3T3lf5 % 0(115 317t0 570570' 3T3l4t StOrOOtI 50 37Tg ’'jO 571% % 3177157 
05lf%3jTi Ol 355 ■0335503057f%3jf5 3l05TOl3 0 50 ■sOlj'jpTia'557 50f'0(573377^3171 
46. 'f0rf53T'5Tt315ft7'30T 1I5S(;5riTTO^O)Tf0O(55T 

O^'Rlf557l0, 0?‘mT%3qiR^ 371^ 3 ^ iOOljlOt 003107 t%37f55lO ■57 570510'^ 3ipnijv(%3ftl^ 31300^ fOoO 

5?7f37r37f55 57, %'fTin ttfOlf^^^, "sO 1R%00 [-17755 %'f?15‘a735 fl757 OOn. %305 573751577 13575733717757 57 "lOf 30l'f5735f% 

35f775 57f557l0 313557 f3770T Om 0 Of 'Ooi 33%^ 377%^ 3jnO oOf f573q7 35777757 1%TO%7 VW^ 3% 37f557l0 57 35)O5l0 3^ 'tJO '^pnir '*■7% 5% 
5750 577%57f5rn57l5‘#R7'5%57l '30 STslfO NoOOOR'Ol^3Tf5577057 OtOotO' f%73i53ijv0^ Ol^tOlOiTTO Mlf557lO"fOOo0,3^1%^ 
5lfs5n^'5^ i135f5 3H 35557%3^0 377151 - 5777513 O 5 150305I3%O'5Ori3Or5571'f7Fir557'^ I 
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47. atfiRFlT 

(i) ^"SH Wn^Frf% sRFf^t^iR^ftvdl 3 Tf*T«Fn 5V11 

ft til ^ ^iRi'!hK'4i % I 

(u) 3IT^ % 3T^ ^ ifr 'TO ?tRte ^ 45 ■Rri %% Wm 48’^f ■«(!% 3rfftfr4 

arftT?! ^Jird I 

48. 

3rt?T: 

(0 % "qm ^ ^ 3TKTO ■*TT ^ W? TirProrit t ; 

49. 3Eft?Tgffl3I^^ 

#Tt ; 

(■q) w^'3i¥^ w3'W¥^#ft; 

('^) '>Mftfl'i<1 "^9 mH'iF'W -1^'iiiy.'il I 

3T*ZjmV 

50. 

^ WWrf % % 3i«3tih '31 ^ ■#^T % ■^I^sira #t afE 

% arf^ tKr4'^TTO^ ■H#if %-i^Eb T[t TT^-5^ % ^ 

51. ^TOlffctT'aRT'^PT!! 

1 

52. 

srfE^qfl bt 3fqWft '5fK'*F ’’^ rrrfhg ^ ■wiB bc br ^ ■qEEs ^ ■^ttb^Rs 

an^fRT B#r'^'w ^ f I 

31*2iraVI 
sftr <*)i<i mj*<i <4>T 

53 . V(<*)H 

('^') 3TBTftq3) 

(T3) f^^iqifti'4iK 

(■q) 4 ]hi< 1 ^<itil 



[VF7 UI~'ms-4] __ »?ror ^ WT? : 17 

(^) 

(^) 

(^) 

54. 4'iJ^'i <*>1 ^-ifqa Uim 

'?ift7Wyif^4)i<l ^ p7'fl I 

55. ^^^^W5iT%7TSn‘^^’qTin^3tfij«ETf^W^itNr(t^grW5HT%^7Tft^ 

(i) ^ 3 Tfv^ % ftpi^ w ^ 4 )ni 'i^ I ^ ^ arPiqi^oT ■pH)' Tft uw ^ ^ '*t=tt 

^R% ■sRT wfwd % ■qw 11 

(ii) si'i.i TTO^qrr^q^qTqi^3if*i^qT^Ff=«nTt^ wrqrftiq^sroqq^qr^iiTTO^icnqTqiT'^^ 

q?'% qf?j ^ wq arfV^n^t qr WT % TTl 3iq^ 31^ a^q^ qft«fR % -gro'jjsqim 

% fcHi^ qr^ qrorfqqi'^r^ q?r qr^ qn qrq plqi i 

56. ^ i(mf) 3fT^ qr Rq1i etil'^ ?f)( TSIPT 

75 ^ q^ qqr ■^rfyqiiO qr qqNnfl', ^rq qqr fefqqrtTT sqqqr qirtt ftqjr qqr '^, ^ 3 ^ wpt qr qc 

qrqq qr^ qr ^ti%■' j^ ^qnr 

57. fild ^ H l M lR 3Tfa^ qr ^ i fa rflf 

PiQi'3'iiql'i srfqqiKt qi qqfqKt"^ q^ qrqjTft I 

58. 3HeFl>qcf) ^ 

( 1 ) ariqqqftqr qi'qqiO T3;qi'%^'^'i q^'^f ■^qUMl^tj^q^ 12 qq^fqqqq^ 311^1^*6 ■^■^'qqqrt'l: 
qq^q?"%qqiqR'^''qRftq'^ arfqqrqftsqqiftqq'^q^#qq qqifft t; sfR 

qc^ q^ 3ft7 fe ^ % qrq aqrom qi^ aflr i-ftqi d’ q^t ^ ^ ^ q^ qfr^ qmjqr % 133 ? qq ■^’ ai^qfe# 

qqqq ■^5; fc;q arfqq) qm^ 1 

( 2 ) f^3Tfqqq6‘qrqqtqTftq?rqq«^^%qqq%#^qTf%^tqq3TTq?ftq!FgTqw'^lT?qr^q#»qTqq^ 
qpT % qqi q?t qqr^qrf^ aqvR qr qqtqq^i #t I 

( 3 ) (q^) 3Tfqq;iTi-%qTq^^''feqt%^'^q4'^f <}q%‘5RTq?1^qt^l^Rq^ ^^aqr^q^-^'qtqql-^'^'aiFtqi 
nlfi qfrq ^ ■qiqqi’ 1 

(qr) qqfqTft%qTq^'if%^%#^q^^'qq%5Rrq^^q^'3TTq#qq?^q^q^^qqq7'’^tqKl'’^‘^’qftqf^ 
fqsqr qn qqqr 11 qr ■J^iqTfi’^ W^m 60'^'f^qff^ qrq ■sfkrf^ #RT3ff % arW^qq ■#fi'I 

(4) snqrf^qqrqq^qcT qq-fqf^ (3)(q?) q qqrfrofftq ^ fqf^-62 % aqqfq fq^ ^ aflr 

fqftqq 63 % siqrfTi qijfq-^%3ifqfiqqfq^3qqiraRqf^-^%qTqqFFTftqTrqq^t 1 

59. l^1t(ifir*rTilt 

(oF) *^f.TOqTl^lqrf4j^R^^3lf5iqg^tqn^t: 

( 1 ) 3Tfqq#qiqqfqKi^^;!j^qT^%ii'f^%#n3;q;q7lqq%ftqTq^f^f7tqTfqqiT!:^qiTqTq'^; 

qT =5 qF % qnqq qc #q % ■'qR?'q^ ^ 1 :^ q^ fqTtqrfqqqr qff qfir qq I 

(2) ^srfqqq^qrqqfqKtf^qtqqqaiq^sRraTf^fqTtqTfqqqT^’^f^qftq^^qJtqHiqq^q^fqTTqrfqqiR 
qq qrq ^tqr I 

(3) fq7lqTfqqq7^qi:q^qT^3ifqqqft^^qjt3Rqfq%f^'^qfi^if®qqTqT%qq'5qq^n:'^i 

(4) 31 1989qqi^isof^i^qqr^siqfq^f^3 ik 1 qiqqrt, 1990^240f?;qq3iqftiqi 

qq^ f^RtqrfqqiTTq’i"qT qq5^ ^ 1 

(4 5?'^//oi-3 
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('^31) ctlfl vjIhI ; 

(i) ’FT '*4 -c|k 1 ^ w 'Rrm ^jttw ^ 

3rt%TTt I 

(ii) ^f^^?^^N^^7nT^3T^4tW'feirW4TT?TT't''3il3F-f'rf^TTT (l3r)(l ) 

; 


«IT 7ft ^ aTq% ^3T?r^ ^ 

7ft< % I 


60. 

'Tfft' '^nq'O 3?R % ft^FT R^'i R ftT^ 4itfl 'Jiiy,'H I 

(2)(^) W^^’^%'5rT^’^’^%%I5/3f7ftT7??t-ft7:^3qft-f^75TftT^ftTH^T^^5nft7TTf^^3Fr%#^ 
■sfNrd ■^Mfs«tiei H’ ^ fsroif fV^«w fern Tpqr f -1 

(7S) qlni'O ■^, 'fer^' arfferTFifi "fti Tft% t ■TIT 7^ "Clft TTTftTT % -feTT 

■^7#ftjf% si'k ?7lFT-’ft5I ^ TTrlte 71^ "ftT^%^ft^ST ■ftl?'%-ftftj; s/3 ^ 7ft: ^ ^ ^ ST^pift ftt ^JftTftrt I 

(■ft) ^■fTRftsif'Tl^FKtTn ftZTftTTn 'fern^^IMt Tn % 7 i)^ T: 

MlV -3^1 i)'!! ■^ 5til'-ll TIT °|ial«i 'f^ITfj ijiii Tfj atHctd 'tfl %, 47 .'ftl^ Hlft ^ sift 7Tft7 ''jpf %I?F^ 

ftl7 ■^' 5/3 Rl'l ftft ^ ^■■^tftli) '^Hl ftR^ Sft^ftfft ■^ftftTft I 


(■* 1 ) 3Tf^?ftftft TIT ft?) srjftftsifft Tfr pfttiftft ftii sftrfti ftft ^ ■^'" ’' % ■^ ■^^ 

■ftlftl ■ftTIT ■!, STftTii ft 111 -^/'AF^G "^ ■^ ■ftT "STftT ftli-311% ■ftlftft ■ftW)-ftiftTii ^ ftit SlfftftftTft 10 ■f^ 

■^3ftizpiH“’^-^f^ftTO’' 3TTifti%Ti;fti%aT3nFft ftift-^^Eizt fftfti ■'ftiy.'it; 

■ftT^ TI^ % ■%TRt ■fft75#lfer7T ■?lftf ■% STWftiftft ftTroi ^ftTOT ^ ^ Tfiftft ■?rf^ ■ftpf Tmft t ; — 

(i) sif^TftiPt Tft qi4'qiFl isdniPl /Af's'^cn ftf) STftfV%i^klft >','t) ■'jft'■ftlT!ftf®*TftT "HTO '^7% 'ftft ftlft el'll ; 

■ftlT^-ftft; 3lf71^ Tn ^ ^ TT^ Tip) T1^ /TffeftlTft ^ ■^ 1^ ■ftift %-liftH ■^ ^ 

^ ftff srgftft ^ ■9T7t ■ft^ ^ 11^ ■ftftfti) ■^Mt/4ft7ft7T ^ 75T7t ^ ^fyft STSif ^4 ftFt H3T 7ft Tlfti^ I 

(ii) Tieift Tiftf % 7?fTIftTTWlit /ftfsftjM ^ Hftl:imRl«6 SftT^K -CRTTT^ Tfft iftirifti 1 

(ill) ■^fft)"ftitl^ti-iil P^fTlirH'ii ■ 51 ft■^nft r^fer'Hi W*ii''i-^ftft •=71^ift sFlni-il '^^/')Ffe'nN ■(I'ti'il % I 


(.iv) ■'FImrI /■ Afewi ^'ftlt^ftftlf’ft^ftTfftft^^^^^ftTSIT^'^^^gt) SlfftftiTftTn »4^qid^^~tft?'^STmft7ftT^ftftTnT-Tft 
■ft^ ■7fR% ■^ ■f^, ^ ■ftftIftT t ■f^ sift ■ftft ^ 57 ^ ■fti: STIft ■ftftrr f 1 




1. fftgf^^ftFt’ftrftigftft7gftii^i!ft-ct,ii^i(|'^oii^Tjft;iftiTjDi-^%-f^20^feftftFt-5ftftKt/^^feftiftT'^^fth el'ii i’^ 
180 ftft 'wf^in ftfft 'Jiidl ■^ I 

61. 3TOT«jnOT^ 

(1) 3ftfftwtTn-ftRf^ftftgi^inftITT^^^3T^^-^'T?twiftt^ft4I%^ftmftlt^HTTTTITT^^^?tft'ft^^3fri:ft^^ 
■^ sftftfii ■ftii wftft -ft' Tfti^ ■p; ■Fraift ■ftifHTftrd ^ ■4tftiit ■^ ^ fTiftT wr ■! i sifftftftFt th cti4-qi'fl ft?) 

711 ^ SraiftRUT ftft aTTftqfftTfti ^ 90 ■fiftlTft ■Hftlft 3Tftf»? "^^Rlft 360 ftl'ft : 

STOTTiRH trajj ftii; TiftiTn ; 

■ftiTg -ftft aitr ■fftT sifftftftft TIT ftftpftift ftfi ■juftt ftPftiO % Hift^ Tiii % srjiitTfti i\ srtftift ^ 720 ■f^ % sroiwifti 
■^ ■T 5 JT ftTi TiftiftT ■& sift: Til^, 'iftiT sT^ftiftft ■^ -ftiftsTi ^■ft %ft. 'ftftTft 7^ 1 
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(2) "^nf^TfamisiT’fei’T^'Srpr!:'^aim 

sraniTm ^ ■'(H=t)Cll % I 

(3) arartlR^ ^ % ^npT %rT 1374 '1% #T afTt 'SfW ^ 31^ WIT ^<1-1 <^1* 

%%T3;'=i^'^ 'J ii iJ 7 ft~^?Rf fawlMT^ %3iCTqRm 

3^ | qy^^t^ ^^fe3Tfir^^qT ^4-4 ^^% »ft, f^3TW4Rnr^^^3T^ff»T^ WTT 

%" f?l3l 4inj_ I 

62. Ri^IM 3l|chR4|qi (c(!|' 1'1 ^<<50 

3#mrd■'TT^■J^'a''^'^, wpm, MR«iiifmtm, 

^ 1%4[ 31^ ^ i% %^#i W44T % fenW^rf % ^ RM't ftmr armftjT^ 

TT^lT H'=j(l ^ -Httial % I 

63. M+jId 

( 1 ) ^Rjf^■SIR 31^4 

12 *iei^ 3iRjct) "ici ci'H I 




64. ^4ift <*ii oMM'm el'll 

■SrPraRt RT RTeNttI Rf[ TJ^ RT Rit ■^' 'T RT *HH'in Ft I Mt-g, RF % 

yfflRifR^'Rit'^ <.l^i'l'^l ^#ff3TtiRi srfRWtRTRRNrtr 
^ ^«4il %RRTR WmR 59 %'m'RfRim (^)(4) %3I'2T#T ■wRlfl Rf!etMlf^'t)K ^?<4,ti1 ptffl : 

RR^STFfRFfe^Ritt 2fch-#-^'^-?tRrfilJfI'^t'Ft'3^ 'W’cn gl^l'Rf^ Ri^ImiRI'^k 3TRfy%'%3. 

Wm 59 %m-fRRm (^)(4) -. 


^ tWm RT^RTFTTF^ %^^ I 


66. <*)i wlt^3ftT (si'll 


67. <4)|iSy(lU| 

( 1 ) 3Tf*14i'Prt RT 'tiM'cfrd 'TR RiRtumi 3TRfR% 1W3, RTR el'll niRt) ■ 

(^) % "^tTIR 3TR^ ^ RRjf^ % "9^ "91^ m: 11^, RT 

(13) it efrmR RR tr; RT 3ii4*.^e “I RR 31% I 

(2) RIRTWijT 7RTR3TRfR RR1RRitF^ft ; 

(R1) 3TfR3RR%^R-^’Rm%fl^'Rlt'Rl5qT^T5t^^firff’^ 37fr431Tqjt3TRf^^ 
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JAMNAGAR RAJKOT GRAMIN BANK 
NOTIFICATION 

Janmagar, tlie 2()tli Apnl, 2002 

Jamnagar Rajkot Gramin Bank (Officers and Employees) Service Regulations, 2000 

JAG/HO/EST/GI/63. —In exercise of powers conferred by Section 30 of tlie Regional Rural B,inks Act. 1076 (21 of 
1976) tlie Board of Directors of J amnagar Rajkot Gramm Bank ,iAcr coiisiilLi lion with the State Bank of Saurashtra (Sponsor 
Bank) being the Sponsor Bank and the Nalional Bank foi Agriculture and Rural De\clopnicnl and with the previous 
sanction of the Central Gor ernmeiit hereby makes the following regulations namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement imd application; 

( I ) These regulations may be called Jamnagar Rajkot Gramin Bank (Officers & Employees) Service Regulations. 
2001 

( II ) These regulations shall come into force on the date of their publication in the Official Gazelle. 

(lii) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as othcn\isc prox idcd m these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Gov emment or any other 
organisation. 

2. DeTinition.s: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act 1976 (21 of 1976), 

(b) "Appointed date” means the first day of September, 1987-. 

(c) "Appointing Authority’” means the ,iulhorily prescribed in Regulation 5( 1), 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c)"Bank” means the Jamnagar Rajkot Gramin B.ink established under sub-section (1) of Section 3 of the 
Act; 

(0 "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1 st day of January of an year and endi ng with 
31 St day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duly” includes : 

( I ) service as a probationer; 

( II ) period during which an officer or employee is enjoining lime; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 
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(1) “Employee” means a person appointed to any of the posts specified m Regulations (a)(2) and (3) and 
includes such employees whose services arc temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation ^ (a)(1); 

(o) Pay' means basic pay drawn per month by the officer or employ'ee m a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as per under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of Saurashtra; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

( 1 ) Scale I 
(u) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cletk-cum-Cashier, Clerk-cum-'I\'pist. Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of (he Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver. Drh’er-cum-Mcssenger, Part-time 
Messenger-cum-Swccpcr, Security' Guard and such other categories as may be specified by tire Board from 
time to lime with the prior approval of the Central Govermnent 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ttmporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subjecl to such 
general or specific instructions as may be issued by the Board from time to time engage persons m Clerical Cadre andyor 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a y ear to meet any e.xccplional 
need or circumstance ■ 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority' in respect of Ofiiccrs. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All ^pointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) v\ ho has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, cvempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ■ 

Prov idcd that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allovvanccs for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two \cars. which shall be 
extendable bv' the Appointing Authority for a period not exceeding one v ear. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probaUon for a period of one > ear w li 1 1 
shall be extendable by the .Appointing Authority for a period not c.xceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authoritv for a period not exceeding six months. 

(i\) (a) An employee directly appointed 111 Clerical or Subordinate Cadre shall be on probation for a periodof one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee m Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months vi luch shall be extendable by the Appointing Authority for a period not exceeding three months. 
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V,, jDauon penod in case of an officer or employee shall be liable to be extended within the permissible limits to 

I " '-ni ot extraordinary leave availed ofby himorifin the opinion of Appointing Authority hisporfor manc o 
Wt.j ssausfactory during such period. 

9. Conflrmatu-ii 

(i) An officer or employee shall be confirmed m the Bank’s scr\'ice if in the opiniuii of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion tliat the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his serx iccs may be terminated after giving one 
month’s notice or pa} in lieu thereof 

(b) In the case ot :<•' a'lcer or employee promoted from the Bank’s service he may be reverted to tire post from 
which he vvas npiiuotcd 

10. TErminationofSenh' Notice 

(1 )(a) No of lice- nployee shall leave or discontinue his scrvace in the Bank without first giving notice in wntmg 

to the Appointing auuk ■. 's intention to leave or discontinue his service or resign, 

(b) The pc'- . oi notice required shall be .— 

'' months in the case of an Officer, and 

month in the case e<'an employee. 

.ccr or employee of Sub-Regulation (1 )(b). he shall be liable to pay to theBankas 
comp'-ioaiion, a sum equal to In'" Ibr the period of notice required of him. 

(2) Notwillisiandip' nnilnng to iiic cei' i. 'x contained in Sub-Regulation (]). an officer or employee against 
whom disciplinary proccuumgs ar pending, sf ,) i not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Aiij- ng Authority and any notice of resignation given by such officer or employee 
before or during the disciplinaiy ; rocccdings shall not take effect unless it is accepted by the Competent Authorih’. 

I'.xpicmalion : 

Disciplinaiy prcw ,-diiigs shall be deemed to be pending against an officer or employee for the purpose of tliis 
Regulation, if he has been placed ■" Er suspension or any notice has been issued to him to show cause why disciplinaiy 
proceedings shonlu not be iiisin .d against him until fiiml orders are passed by the Coinpetent Authority. 

11. Superannuation and Retircmenl 

(1) An officer or emploi cc shall retire on completion of 60 x cars ofage ' 

Provided that the fiiain” >' ji his discretion, on recommendation b> the Special Review Committee as 
provided hereinafter in ‘^an officer or employee at any time after completion of the 55 \ cars of age 

or after the comn''.,io.i of 30 years ot ■. j,„rvice m the Bank, whichever is earlier 

Provided further that no officer or employee shall b ■ ■ „[ircd under tins Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an o.ffi .and one m case of an employee in advance or an 

amount equivalent to three months’ pay incase of an ofEi-cr :... .. iiionth's pa> in case ofan employee shall be given to 

such officer or emplo> cc m lieu thereof. 

Provided also that an officer or employee aggricv'cd by the order of the Chairman, as provided in Sub-Regulation 
(2), may witliin one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision witliin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or emplojcc should be retired in accordance with the Sub-Regulation (1). Such 
comnnttce. shall, from time to time, rev iew tlic case of each of such officers or employees and make recormnendation to the 
Chmrman 
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F.xplanatioji : 

For the purpose of this R -■.gulalion the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last da> u. i.ic previous month on which he completes the age of superannuation. The officer or 
cmplo) ec who attains die age of superannuation on a day other than the first day during a calendar month shall retire on the 
last da> of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or'employee at such place or places 
and shall be kept m such form and sliall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
■guidelines as may be issued by the Board from lime to time 

(ii) The seniority lists shall be reviewed and updated at such interv als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The senionty of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, dieir intcr-sc seniority shall be reckoned witli reference to their semontv in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or cn'iioyccs having the same length of service in such 
preceding cadre or scale, their seniority shall be dele." ■. u with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc seniority of the erstwhile '-ield Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on flic date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic A (fans. Banking Division, New Dellu letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned tliat all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers . 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as c.'xisting 
immediately prior to tlie Govcnmicnt letter No ll-3/90-RRB(I) dated 22 Febmaiy. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection' 

Provided that if officers or employees rccniitcd under the general or reserved categories tire allotted to the Bank, 
the mtcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shal I be made at the discreuon of the Bank and no officer or employee sliall claim as a matter of right 
'o be promoted to any post or cadre . 

Provided that promotions of officers or employees m the Bank shall be made in accordance with the rules framed 
by til' Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is siibjecl lo the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Biuik, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of tire public or to the Bank’s 
staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of Iris duties. To signify this every staff shall subscribe to a declaration in Schedule No, 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc . anything relating to the affairs of the 
Bank w ithout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or businass or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided tliat an officer or employee may, without such sanction, undertake honorary w ork of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member ofhis family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency', 
mvned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation. 

(ill) N j nflicer or employee shall, without the previous sanction of the Bank except in the discharge ofhis official 
duties, take part in tlie registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 19-''6 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912(2 of 1912) or any otlier law for die time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corre'^tonding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
withont the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(j) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of snch absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose ' 

Provided that the Competent Authority may condone snch absence or overstayal if he is satisfied that tire Officer 
or Employee has remained absent or overstayed Iris leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept anv gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of tliis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or conmiodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prolubit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual rapacity : 

(i) borrow or permit any member of his family to borrow or othenvisc place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution wheihcr incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale. 

(lii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituen' 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rnle or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations conic into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the pnor intimation to the Competent Authority acquire or dispose of any im^ lu, 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any membe r of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official deahngs with the officer; 

or 

(b) otherwise than through a regular or reputed dealer; 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property e.\ceeds 
Rs. 10,000/-; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer; 
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or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to fomish within a period to be specified in the order a fidl 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by atty member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the somces from which such property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract of a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee tq enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationahty shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Autliority may direct: 

Provided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Kcgulation (1) shall be subject to a4iustment of his pay 
and allowances which shall be made according to the circumstances of die case ;md in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

( .3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8 if he IS committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalri may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a liighcr court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as ha\ing absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 
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No officer or employee shall take an active part in politics or m any political demonstration or eontest election as 
member for a Municipal Council, Zila Parishad, Distnct Board or any other local or Legislative Boify 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act or 
federation of such trade unions, 

(b) resort to or in any way abet any form of stnke or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank 

(2) In relation to any employee who officiates m a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates m such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority 

( 11 ) Where any approval has been accorded under Sub-RegulaUon (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held m honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area m which 
he may happen to be for the time being 

(b) not be under the influence of any intoxicating dnnks, drugs or <»her materials during the course of hte du^ 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means anyplace or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No oflFicer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniaiy loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for fiiture employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

0) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of inCTement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

jiii) Not giving an officiating assigmnent or non-promotion of an Officer to a higher grade or post for which he may be 
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eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(rv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings, 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be urtsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer; 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under contraa or agreement, in accordance with the terms of such contract or agreement, and 
(cl As part of retrenchment; 

Pror’ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of^ 
clause I of th I s Regulal ion. the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended penod as mat be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or chnrgcs and defend himself: 

Pro'' ided also that an enquiry need not be held if; 

(ft The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

U. Employees 

(a) Penalties for mi nor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(lii) withltolding of increment for a period not exceeding 6 months, 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) wil hdrawal of special allowances 

(iv) reduction of paj’ to next lower stage upto a maximum period of 2 years in case the staff has reached the 
mavmium in the scale of pay 

(v) removal from service which shall not be a disqualification for fiiture employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the piisconduct and the 
punishment for which he may be liable for such misconduct; and 

(hi) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(c) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other instimtions, to conduct the enquiry. 

41. Conunrm enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely; 

fi) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations be entrusted to the Central Bureau of Investigation or the Central Vigilance 

Commission or such other Authority as may be approved by the Chairman. 

Cii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman firora time to time in this behalf, for its srfvice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Crii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Coimnissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vgilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation \ 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Cormption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, sliall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinaiy proceedings have been initiated will cease to be in service on 
the date of superannuation but the discipUnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superaimuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his oivn contribu¬ 
tion to CPF. 

Explanation ; 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Bask Pay 

(i) For the first three months of suspension I/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
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the date prior to the date of suspension, 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basle Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(u) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representatjve(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive pa>Tnem of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation, and is not in 
receipt for any other remuneratioa : 

Provided further that if during the period of suspension, an^ployce retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Apiiellate authorities 

An appeal shall lie; 
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(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(u) To the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) It shall be in wnting and couched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 

(b) It shall contain all matenal statements and arguments relief on and shall be conqilete in itself 

(c) It shall specify the relief desired 

(d) it shall not be addressed to Directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
semcc of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sen ICC performed during the said month 

51. When ceases 

(i) Pav and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(u) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal, 

(m) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual dale of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kmds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordinary Leav e 

(e) Special Casual Leave and Special Leave 
(1) MatermlvLeave 

54. Authorities empowered to grant leave 

Tlie power to grant leave shall vest in the Competent Authority 
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55. Power to refuse leave or recall an officer or employee on leave 

CO Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting oa return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary; return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees, Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which does not satisty the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leav e m 
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acI^ ance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non ’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/mcdical leave account, 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(ill) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days, 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
ha^’ing regard to his length of service, sick leave is not considered Justified by the Compietent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
tlic specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of the Central Govenunent. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59; 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave, 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less, 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
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different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary namre, inespec- 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance v^^th the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years; 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his donoicile 
in such a maimer as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hcrdjy declare that I will faithfully, truly and to the best of itry skiU and ability 

c.xecute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
iirformation relating to the affairs of the said Bank or to the affairs of any person having any deahng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULER 
[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt/Kum.s/o, w/o, d/o.declare 

as under: 
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® Thatlamunmarricd/awidoweT/widow. 

0i) That I am married and have only one spouse living. 

(ni) That I have entered into or contracted a marriage with a person having a spouse Uving, Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed If om service. 

Date: Signature 


SCHEDULE-Dl 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 


Date; 


1. The undersigned, having been appointed in the service of the. Bank, hereby 

declare.(Place) in.(District) as my place of domicile. 

2. "'The above is my place of birth 

or 

♦The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and. 

Nature of appointment 
Date of appointment. 

Signature 


* Strike out whichever is not applicable. 


Sd/- Illigdrle 
Chairman 

[No, ADVT/IlI/lV/253-D/2002/Ex)yJ 
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